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HRATT @ TITISR0T SaY & SMYR W Yeaidddi &b Uq & fire smded smifd sear
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF ASSESSORS ON
CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. HIEWT 01 UTel 1 3fafer & forg Wider R R Yeard-eal e & R o, arg ok sfiRe
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as ASSESSORS on contract for maximum period of 1 year. The details of the post are as

under:
%.9. g T3 Y o GBI
S. No. Post Number of Posts
L. Wﬁf 01- Table Tennis
ASSESSORS 01- Boxing
01- Archery
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**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
ASSESSORS BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of posting




will be NS NIS, PATIALA. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation
for various categories will be applicable as per DoPT OMs issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. 3fTAc- YU & 1Y df o7 faaRor 1w &t dedlgc O 3Uds %: http://sportsauthorityofindia.nic.in
o SHTATST TAGT B B YRS fafd:- 02-02-2025 (WT: HT 10 T F)
o SATTATET SIS &HT B @) 3ifad fafd:- 17-02-2025 (RIS 5 T T®)

The details of recruitment along with application form is available on SAI website i.e.

http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 02-02-2025 (10 AM Onwards)

o Closing date for submission of online application:17-02-2025 (Till S PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any
recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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AIIPT — I (TABLE-T)
¥t @7 faavor

JOB DESCRIPTION:

U ArhY BT faavor

Position Job Description

o HeUh URUTHI & fa=awUl & forg Jeuir afafiat iR I0d+ &1 gr-ag

ASSESSORS =%

o TR H Haiferd Miafafidt & wrafaed, FRF 3R qedie R UisushH
UHRY &1 FgTadT Bl

o  UHY-THY W W RO Tmgm &%

o IUANTHArS & STHRT seper (@IS, drsa) &1 e B

o ONI HIS & AT T IUTRTHAISN & A8 3Nl bl e B

o ITANTEmAS B qp-D! (D Jadh Yl B g DY

o UISUHH GRI A & forg Iuaimaratsit &1 URd &3

o JUHNTH! UAfHa & YR W UIausHH THRY B I7YC UaH 3

o Coordinate the assessment activities & support for analysis of assessment
results

o Assist course in-charge on implementation, monitoring & evaluation of

related activities in the project

Share progress reports periodically

Conduct virtual assessments (video, live) of users

Conduct live assessments of users through VC mode

Resolve technical (sport related) queries of users

Motivate users to complete the course

Provide inputs to course in-charge on the basis of user feedback

ATADT 11 (TABLE-IT)

UAdl HIHGS:
ELIGIBILITY CRITERIA

RCEGIG)
Position

ITTeTFH JNTIAT

Essential Qualification

ASSESSORS
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@) Individuals who have successfully completed the NIS Diploma in Sports Coaching in
the respective sport.

Or ;

b) Completed any other Sports Coaching Course (min. one year) from a recognized University.
Or

c) Completed any level course from respective National Sports Federation (NSF) or a reputed

Sports organization. 0, 0>




* Fafed el 3 HH 8 HH TH TG & BHAT JFHT T lFTa] H1 aeiaar 31 areit

* Preference shall be given to individuals with at least one year coaching experience in

the respective sport.
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NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. Fft e o aifRreT: sruete fT T UHTUr U &1 fa=Iy it e SR arel G UIierep Ry (AT
fyyfaeera a1 oy wie M) gRT SIRT fosa S =gl

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i. P Ya:
WORK EXPERIENCE:

ST SFHT BT G1aT HIA ITa SEITavil | T &1 Wy U § Swid g1 91ie:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfABTE &1 9T (NAME OF THE ESTABLISHMENT)

=) Ferm M RY/aEal TReER) & sxier R Wre § 376 miver o fRufa wy
FU A FdTS T8 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) SR agya F eEfy R srivR wew 3R Frigw ¥ # fafy Swifea 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

7) AT &3 o sufigar A & fbar § o1 ufog= o R/ ug W fAgea &1 (THE FIELD IN

WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE

ESTABLISHMENT.) } ,



3 GEATA:

OTHER DOCUMENTS:

&. o faf &1y SR wre/audl wa Bt 3 dIfcie/aRd! BafT Bt 3id diferdT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

. BIA P UUIE 3HR P TN HieT (One recent passport size colour photograph)

10.

T R (R 8 m gt e o1 st @ Urae BT SITaRae § ST $Hde SRAIPR
o o Gepa B)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

P 3G BT FPdl 8: I Had 37 HRAG TRGT I HEd 53 7T € oY siaxgs
gmwmmmﬁw (o s TP 11 IR I &) F A ST b A
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

URTA TSI SIS [ B & a1, IHear &1, T4 ol T oa & Fafifed ek
U B BT | -G S&ITae UIEITh URey & 3Uae i gl |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

a“v?l'la\__rﬁ DI hH I TP % (The order of documents is as follows):
. SHIGAR &1 fdaur (Candidate details)
@. o fafy &1 geaaw (Document for DOB)
1. HIddIar (S &1 3 arferepr (Mark sheet of postgraduate degree)
T, HaPbiaR Uddmd &1 fSH yamum (Degree certificate of post-graduation course)
ERSIGEARICIREEAGINER (Mark sheet of graduation degree)

. Eds f& yHmE (Degree certificate of graduation course)

. BT SHT G BIS B (PRTH HRIUR U507 YT Briged 81 1 fafd aifpa g =)
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

ST, JaaH sifam HITdTT YHIUI-US (Latest Last Pay Certificate)

z. 9d I« &1 gAdT B 9 XAy, afe $ig gl (Documents supporting sports

achievement if any)

THTOTYS 1 UTHTTOTh ol T3 o Bt e R! Ut kg ¥ IRiieaR & g U R Rk st
8 | WIRAYT I SHT YHIV-US P SRABR H37 T SHRISR YR 3aa1 & o) SWR Td1Y
Y 3R Hal faaror yer 78 #wd § | uriresar gRfdd o & fore Jsaree [ie vem e
SIRERES

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

SHICIRT &I IWRIed HFGS! & SMUR TR ATHR &b 7T o S | 6fie, Urard Ard el &1
i &1 Haes I8 el ¢ i SHiear & TremepR W =R 3 o | M




Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. SHIGARI ®l 98 & TG AT s 31 IHgar! it wrull & Fyffed usrar =l & g A
& I T TRE T SHfaH Bl | IS, AT&ThR 8 Ugd AT a1G | fhdt Hi TR o FA0= W), Ig urd
ST ® 5 3 e ot foret +ft 2rd &) 1 R R §; @ ST SHGaRal HRIUT §RTIE HR Al
el

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

Hie: Tafd IFEaR! B FTIUR U1 HRd A ATde § IFca ga JHI0T UF Ugd A
BN | PRIUR TG0 HId HHY STIYS THTUI-UST &1 Ga Ufd TRgd 7 He IR IENGARY TE, B o

STE |

NOTE:

SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.  frgw 3T =rd (TERMS AND CONDITIONS) :

11.1

FRIBTd: 59 s fad o1 erdea 01 a9 & forg g wfaar o1 orafd o1 faddt +f ugy
I YR 1 I SHIGAR GRT 30 a1 &1 e rafd a1 ey 3fafd & 95l H Th Hg A
&1 UIRYAS HR GaT a1 o bl § (@fe Mew srafy ot 78t &t ot )1 afe aafd
SIufieaR gRT 3afie 3fd oIagR U o a1 9ufd Swicar & wfder o foreht o =rd &
fomft +ff o 1 Seeted A a1 o ot ke & HeraR &1 Gt U o W, o geasRR,
PHiodl 1 ATURaTe], 3 SrufRufy 3TR HrawT gRT e T s warar =nfhe &, foraH
TG IFeaR O STt § o Sfder &1 o fordt gd g & dobial JH R fad
it

Tenure: The tenure for this contractual engagement will be of 1 year. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period
is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the
selected candidate or in case the selected candidate is found guilty of violating any terms and conditions of
the contract or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAI and prima facie established against the
selected candidate, the contract will be terminated immediately without any prior notice.

112 S T Td - (Age Limit& Salary):

AT ST-JHT THfepa ATRI® da=++
Designation Age Limit* Consolidated Monthly
Pay**
40* 50,300**
ASSESSORS

wx GFGIT Yell & [T GRTAS TR YIA% Facr 50,300/~ 4 feiifod fxar aream/

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,300/- Only.

b



3T B g 13 Siccnad Sloididt arigst & a3 sidid] gadl sitv vwet & wafea saficar?t
qv arg et : -

%) 3G TATIH- BT JI0H . 19017/7/79-41(P) f&1e5 30.11.1979
@) Sfd gH0-A-
St/ SH-Sfa/er fuse at -
O 9. 36012/6/88-RT (3. 4,51.) f&1dh 24.04.1990
DT FU . 36011/1/2012-RT (3RFE) feiep 14.03.2016
HTIT T 3. 36036/2/2013-RT (3RF&A-1) faip 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

3Tg H e BT @l HRdH Bat witeRor & Iufigar & srdera @ oafy ¥ axrer grit

The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

i wr ¢ fob e sreegra/ 12t udten W oof Safafy &t witer @t s siftreaw smy <
B TMUMET STAGT U T F3A B URIUS [y & SaR $t sreh )

Candidates shoﬁld note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.

1.3 HdWR P B! :- A1 & TR 31T FR 1 fhaft 39 % ) perdt YIae  ugd Jid
TR D1 ST, Forges forg yrann # fpanfad 811 R ASivy w3/ AaeR ok 3|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

114 30 U ;- PREYR TG0 A 1 IUDT W 81 W s I W/ e wliers 72t gnm |
3o e v, Simarita B, ateH/aiagH, sufdad i, Rifdre gif, T e = w
TSR Sefe O 3/ 4 2mfdyer e g1
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.

No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 QeI :- T SHGIR TS guf 718 # 2.5 o 1 ax A g2t & gpaR g1, Forad werg wifert
& d STAIGH P S1efF ST SMYR TR T heotex o & D ge) o Tet eRi | 39 e,
T W db &1 Ul &1 fomr R & A1 o Tobar 819Ul saawis e,
TITRII0T 31 & oy SraneRor et §, TeTe R HRAWT gR1 39 ¥d & ge &) off Yovd! 21 59%
31T AfGTTY 4 3R ASTR HATETT GRT SIRY 36012/03/2015-THTH-1 f&=ies 12 31diet 2017 @
Y (HRN) SHTATIH, 2017 F IR WG ADT & 7T U 8 T} 81 914 & T FaeR
aY 7 SR ! T B ST SR 3T Setex 9y § 38 o T8 S S|




11.6

11.8

11.9

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-1 dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

ITAT HAT/S e HeT: Gerd WRIBRT & AT & 31l eRe R o & forg:-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

eATH T BT aRIBT gieq, et ofik @rel foal ot
Position Mode of Journey qﬁ-rqﬁ|
Reimbursement of Hotel, Taxi and
. Food Bills.
qeaid-edl SHFH! o H gaTs I | Bled A & g ufdfe 2813/
ASSESSORS AT RWAIAERT | FW + B, TR & MR T &

forg wfafed 423/- ¥ qb o1 Cait
Air in Economy Class or e adl gfafeq 1125/- 390 ¥
by Rail in AC Two Tier R U e & Gﬂﬂﬁ*{ :{BQ[
gt |

Hotel accommodation of up to
Rs.2813/- per day;taxi charges of
up to Rs. 423/- per day for travel
within the city and food bills not
exceeding Rs.1125/- per day shall
be allowed.

BT : a1 HETIIe, YIRA B1 14 3, T AT SMaxaes I1 FHIT 8 ol 98 ST RI 3R
fIfed = U & &l forT o9 a1a RO Q37 et & faeh ot vraum # ge ¢ Ihd B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

TG IHTEaR 1 ST RO SRt gRT -9 TR 910 78 9+ sdodt 3R et
1 Frdes S eFT auT 98 oo ROifé e ) Igfd & SuR Hdat SR fomiarial &1
g1 BT 5P 31T, Hieny, Rl 3R RUiféT saawi &1 HRAW gRT 30+ fddeTIaR
f3FT TS BRI IATT 3R AR &1 FATG & 51 Sreara /AN fasan o geavdi 8|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

T SriieaR & R sfiert grr R sraxadmdr & @1 & & AU sragasd &
YR WR TR S THT 1 UTer AT ST S99 ST, Taf-id sivaeff Y, afe sima=ae gl
Q. e et aifafad TRefies a1 fedf UebR & o1 &1 arar b, g & feawl iR &l
T3 4 Wt B B $ e a1em B 21 I8 Fgfaad qofeferes snuR W g dut =i
ITICIR &) HIRAYT & 1Y WideT B 3afy B SR Y6 & JTER By 3 BIYHR TgU B P
SrgAfd =781 &t STt |

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties




beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the

contract with SAL

11.10 =T IHGIR 307 ST quT A6 WeRa d IS i, mmafie, el ok sr g

11.11

foreiRal & faes o feht ot 7w & forg Rrier grm ok ofe a8 st uran oan 8, & 39
fdar o1 7o Iexiye HHT e gaia snaelf YR I miieRor & eHanial UR an dar
ot & ardi g Ut foveht +ft HeER a1 gafaRR & oA # BrE & oruR Rifdw ok
TR HRiaTe! & 1T STRERR g | Tafd SWiicaR &1 gurdya @ . ug, (3meru o),
1964 T YT BT G|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

3TaYDH Al & SMYR W, HRAYT MU Ffad oty & fieR yRa # fpft o/ =M ) RiFidika
IR GHAT ¢ | Tg Y forar ST § T T RIMTaRu depral UHTa A 631 o TohdT € 91 39 Gaiy
T yRIUT 1 fufT Sifas AT Sree |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.12 Tf4GI D1 faft FHT g9 W Ifde TehTd UHTT O Wdh: g T g Seh |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.13 9T IWGIR & B Fere ot TR AR aten @1 sreh ok afe 39w orf e

12.

S{Uf&rd 78T Ura AT <N 1 (Te) AIE BT 1P e 71 ITb Uaw H 1 (Uep) HIE &1 UIisie 9
& UYTd faHT HIE HRUT FaTT Tfger FaT B & St

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

anﬁa? A BY:- gl B Faa https://sportsauthorityofindia.nic.in/saijobs e & Arem 9
ST e BT gRT| bl o= F1eam & T aifde] R -1 fopy o) a1 3= qid
3fdiepd B 3T ST JawEe W USHHRU/AAGT SH &9 A Ugd, Iufigar] & U
Frafeted g anfeT:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i, Ay $-AA MESY: ST ode U B gol 31 TS $-A0 St vl ufhar ot 8 o ufy
TG TR TI Th IR ol [T OfF & §1G AT Ad-3TS3! H BIS IGard el fovdn s

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

Kt




13.

14.

TS SIS AT HRd THY T-TATUT SIATAS TATS B BT (Self-attested documents
to be uploaded while submitting application online) :

S Taf &7 JHToT: SMUR ®TS 10d1/128 Hef B 3id arferanT| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. AIWH R TRgdr TG SfHd UHIUUA| (Certificates of essential educational

qualifications & experience.)

3. ORIUIE 3PR BT TN 1T 3R FEIER D1 Wb+ B! T3 WA | (Seanned copy of passport

size color photograph and signature.)

4, FERISY RHR/IATTT TS H HTH B4 b AT H 376 aaH fHaredr § ATy ATl

T3 1 Wp DI TI'QF afdl (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. AdHaH sifad YITAT YHTUT-UA | (Latest Last pay drawn certificate)

ST U H1 31 sifag RfY : sifas e &a &1 fawu == fear man 8-

o SIS AT HI1 B YRS fAf:- 02-02-2025 (WTa: FHTA 10 T |)
o SIS ST oHT B &Y 3ifad fafd:- 17-02-2025 (WRI®TE 5 T TH)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

¢ Date of Opening Online Application: 02-02-2025 (10 AM Onwards)

e Closing date for submission of online application:17-02-2025 (Till 5 PM)

Mu-aer:

CONFIDENTIALITY:

14.1

14.2

a1 & SRM, I8 IHTa ¢ 6 Tafd Irficar @1 uRerem ¥ foe neagt faftr Mo
SIHBTRY UTed B! 2Rt 3R I Tfder & 309 IaRerd@! & I &A1 81| T Mo
SR &, fam foreht e o, RAve, ufiern grer, Tae-=id safaaid STeT, Ty SIel, HeRH
o SR foredt ot wuelic &1 ARG Teur 3R ufRiemr Srer, sraur SR fa<ia
BRI, SaaR & i 3R TUTE, Wit iR deien! xumiaai, faqus Yo, SR
T AT BT =T O TSR e 81 Gebdl! & For " o=ig SRt el SfTa g |

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

TG ATl B 3T el $ aRATdD dg & Ty H Ged MISR &1 gd Wipid &
o1 fopelt gaiep o1 A1 T Tep o UeBTIRIG &, ST TR | I o, d fera, am fant
3= e & AT TR HATH 1 3 H J BT B B STANT el & SaHT | I IS Y,
TG, TR, 59 B4 & HIT & ¥Y H THEAd ford Ht THeR! ST ITART G&H UiIDbRT S
gaigHfa 3 3 var 7, A1 TR el oft oo & fav Foml & orfuR e BRaTs Hi
S| quTid, afe Tafg engeff yraw R AT U 9HeRE & SrdTal B Y, o
TR BT e & T PIS BRI YR BT gl 2, O THT e MRt &1 fafad
WPTA Ut B3 & I1G 31 fobdl off Hebell 8

Selected persons will not be allowed to publish a book or a compilation of articles or participate

v ! . in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any



15.

other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same can be
carried out only after obtaining written approval of the Competent Authority.

143 fAgfd 1 srafll & SR, PHARY WRdra snfieTe Mu=itaan siftifam, 1923 & urauri &

39 81 ofR Fgfed &1 orafd & ERTF IU% gRT U d B T 31+t SR el T
o 1 A TN ST STHA & oG 3iferepa 781 B

During the period of engagement, Employee would be subject to the provisions of the Indian

Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

14.4 T HHARY ot off e & geRl o1 wfaffed an 3 o Tere 981 e I, S HRda 9

TIIBRUT SR WRBHR & fed & ufaga gl

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 91

OTHER CONDITIONS:

. Y SHICART o1 UTed SfTdei 1 Ui $Ha 3R e} fIar & SiuR W s/l gt

for g STt SR ST BT Sum W & T R WD R P 1T e S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. g, = R Frgfaa § weftr e amt &, yraw o1 Fof sifaw g ok a8 @bt sufieari

R DRI BRI 9 Haie F HRIw gRT faft +ft srvarmde a1 vaeR WR R =7e) farar S|

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

HRAN W YIROT (MR & U1 foTT 18 SR §aie fovdt off Tk W R{ge iR/t =999
TfHa & T R BT SAIBR JRI&A B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. Tl oft foare 6t fRufa & werfgeres, wrao sifom wifdresrd) g1

The DG SAI shall be the final authority in case of any dispute.

- e ot RE 9 ey snuR R Enft 3iR 39 Trreq # Mafid sdard a1 W s %

w0 H fgfe & fort fobedt +ft dRe A 318 +ff sifet ve/ve e @t urrer 781 g

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or bestow any right for his/her engagement as regular employee in this organisation or that of
a government employee.

. HTRIWT H ISR & Heiferd b1g +f epearst fowel BT srarer & 8o & i gft)

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HRAYT H S{Ta=gendl 1 & § @ §U, T Ta 9uR foha S o tep af ot srafdy & Rrg y

I R WA & 1Y YR WRHR gRT 1 Ny foredt ot dromaRaiermn gr g6t Iwn
e ST el & | WIRAWT & UT f31T 1S BRI ST ATt 1 I, e b1 SRIBR TR el 21
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAL SAI
reserves the right to cancel the panel without assigning any reason.




. 39 ey 7 W SftrEm/few, afe PIS 81, Faa YW &1 JexTEe UR STaT SE |

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

=, fpat it faare &) fRufa &, Io7R e 7 3sf Txm=or 3y [T S|

In case of any dispute, English version of the Employment notice will be treated as valid.

5. 3fTde Y T Ugd SHflear! & U8 YT a= a- arfen % 3 fagmo # frufRa av omrar <rat
DI RIIA & | S SHHICAR UEIdT Tdl &l I 8! HRd 5, 0 Halh/aa= & fadt off =Ror o sriivg
SEXT S 9l 8|
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

= PufRa ureu & 9 89 ard a1 Srqul/srexaeia a1 Saxge Irgdl UHIUl Usl, SfHd UATO T,
ISRy B sipdrime B Ui anfe & 5T o smde v= W faar =76t fasan smem ek
38 SAWIDHR B &g S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. WA Yl ufora 1 Sifid/aRafdamfasfia/as oaRE o3 o1 SfeR JRiéd @ars, afe
TSI U] oY fa 1 I ST Aifes ot fara

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. 4T &1 Aoy Sifam g ik 39 48 & faarm favdt i sritd IR fa=R =78t fbar S|

The decision of the SAI will be final and no appeal will be entertained against this issue.

& U M B U< F e Faftd 9 oo -7 srprde o |

Please do visit your email account regularly for further updates.

16. QNP TG QATUBR (APPLICABLE LAW & JURISDICTION):

T IHCaR] BT 3y YR TR & B! & TR ARSI IR LR G| <1
gef 3ruf wraTT SR Tafd SwieaR faset +f faare & MueRr & forg focei! 1 srarerdl & 3
ATRIBR & el g

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

fewoft (NOTE):

1. TR UE & [T SfGaH BIFFBIT 01 T & 3N [ 4 IRl 7 GiaaT &1 3177l 7] STl Sgn
3T T FHNGTN 59 T G Y} 17 & Tbal 8 [ qedidamd! &1 uq gq1d SHIGar] &
Tiaar B GHIT & a1g Hf TR} 8 T 8 AT aai4d FEHIGAR $fU7 ey B FHI & G
(5% o} Zreel B) ga g7 &7 76 BT 3TaT T8 BY GBdl & AR HIET] & YU 139 Gv Red 7q &
faog 7 4l gidar go= &7 o G 8/761 ¥ B o G &/ T3 Ml HTRT 14 (FH BT
SRBTR) IR gD 15 & RIGIdl & ST g7 Yo &1 FIgel, i Hied] H G o & fag
TIT 57 & [T 7] FToTv 5 Gt TEfIGaR] &1 58] T G SR THIT SfaeR JaT 14T
7 G IR LB F HIGET ST g Har] ¥ 78 ol 7 YT o 9B 8/

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 1 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF ASSESSORS MAY
CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
% i ~ CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE




POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A
FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB
MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YRAT BT GBI 3 Gre BT & GRT T8 Sl GHIa=T & [ YI@wT ga/7d FHIGar &1
T GHATT IR &HaT 5107 3 [77 1313 TiRrerT Breia) iR ar afe sf iyl @et qiaaifiarsi
g7 G 8 339 gaei7 & e glafigad &7 G&dl & dyify I8 Wy 1597 &IdT & 1 oar &1
H} GIRIET BTBH SR TeRIT TIRT FHIGaR @1 3% [aaT H Slen@d dagide
BIIBIT T T3 BIIBIT 5 1357V BT §BEIN 767 T7TT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

SRATHRVT: TAHT Ll TpaT 7 47T @7 G167 FFHIGTR] &1 133797 & Sleen@d g [Aaa7 3iv widl &1 ugr
GHT AT SITG] SIR Hcf] AT 8 47 67 35 @107 G40 327 iR 7cil (T8 17418 & et H1 G

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

20]1[>>
JUf9G9I% (DEPUTY DIRECTOR)
%/l JHIF (RECRUITMENT CELL)
YRGHT J&T BTITI(SAI HEAD OFFICE)







