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+rrfrq €E qrfY+.qur orEeiu t' snqn w {giqroaf fr' qE + ftrq oner ondftd mrm t
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF ASSESSORS ON

CONTRACT BASIS

!@ gil odmq .fr $d Hrrflq fr'a-Oo \tfi rqtqflq-r$ €Td{ B, cil tqT fr rm b fro.r€ onr

Elr b frq Wl q-froruT erf}Eqq, r soo fi' crf,d ri-mT'd t I erq qr8qT oT gs tstqq tffi fr ugUar
@o qrqi efu @iol eicrlqqqffiFrdrefr fr r{T'r tt}' meRrfDffilfuR or{rBt qqil'Emr
-rF gF o1 srcil 6{i b frq qfrilQro uRrfiE] & qrq-qrq eqT'-lr fr-ft-fi .jHqfsq *rq; €.
edkira;TrEA1

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has intemational standard sports infrastructure spread across the country al,ong
with trained,coaches to achieve its objectives.

2. ttf,{+ikgqolmqFori oilr en6Fofr Gilr cflsf,uq-Etr{{qo.rtbtrqrsfr, qr&qri z:
rr$qrffE-ar&q Ctr.s.b.l of eflqqTof Br

'In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. rtRtqr 0l qrf,4 qqfUilfuq€frdr ofirrnwquioroaf ffibfrrqq;{, frq efu e6t6*
r{Rfu ilqkfi1 t sir}dq erpiBo oror t r qq oi'f+qor {€ rf,lq' B,-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as ASSESSORS on contract for maximum period of 1 year. The details of the post are as
under:

tr'.9.
S. No.

TE
Post

Tdqfiifo€sr
Number of Posts

1 qfrio.ffidf
ASSESSORS

01- Table Tennis
01- Boxing
01- Archerv

* ftfrfr at riql +Td qiitff,o t cil{ +rrctsr qil Ts} Eirgr frqn{fr qrrdfrfi or{rnr ofirrn rR
qemro'af f{fffi o'r+ qfr ffiirfrr B r ffi E-r RrFr \r{qs gqsn{gq, qfuqrmr €I'n r Fdf}.rd em
b frq olR&rq &'€rir{ fr qna srm'n &'s-dTRrd m-frffi F erEvn Set+a grr qqq-sf,q q{. qTfi
fuq rrq flqlgq f,rr{i il ergvn mtfrt r

**NUMBER OF'VACAIICIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
ASSESSORS BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of posting



will be NS NIS, PATIALA. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation

for various categories will be applicable as per DoPT OMs issued from time to time.

4. qz-dT Er+{s eifr enuq ol qqr ori qrA tsffi-d-d-R ++ ftq qq r+rGql A qfi{f,l.$q m-&d fr'TTrsryq t
erq-qr Gntd-{, qrrTul qrffiGi'61 frqfkd E-ssrfuf, effi GilT qffiC BfliFR of rFH qqT m-{

vot B r q-dr qTsqq] t erildq Sfl{ q-drfu-q qrtt 
I

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online porlal
mentioned herein below. Applications through other means will not be accepted.

5. eiltfi gq{ &'glq rrflor fr-fluT tfl-€ll e1 aqRT{c tl{ BWl-eI }: http://sportsautl-roriryollnclia.nic.in

. .rfrrgr*T onaffi ffTi frt grqFffi ffit:- oz-oz-zoz5 (HkT: irrcT 10 qS +)

. .rfrsr{q onaEq qqr ET+ at eifrq ftlt:- 17-02-202s ( TnriiFT m s e0 trol
The details of recruitment along with application form is available on SAI website i.e.

http ://sportsauthoritvoflndia. nic. in

. Date of Opening Online Applicationz 02-02-2025 (10 AM Onwards)

. Closing date for submission of online applicationzlT-02-2025 (Till5 PM)

r+r€lT qBq fr us* di qrfr rgrRm ftffi e1 rrG b frrq 01 q{ e1 erdfU b ftrq rfrqngfr
qTA tsffit h ffif, tio fr w ffDHT t r rnGm S qre frqT oT{ ofqq E-dIq il{f, ol qq o€ mi

sd}flq griDm tr rnGur m-qT ot{ onur q-flq frffi qft sqq {q EaE-q ol flqs fri b qfr GilstrT{

EifeidTgarBttrfft{itifififfitfr q+rtfurecruitment.cell.sai({Dgov.inq-{{+f,oqsm-aBr

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended

panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at arry time without assigning any reason. For any

recruitment-related euery, e-mail: recruitment. ce11.sai(rJ.r gov. in

$rtr rfrtg GE cRUITMENT c ELL)
r+rttqr $q qT qlmq(sAr HEAD oFFICB)



drfur-r (TABLE-r)

ffiqrffqrul,
JOB DESCRIPTION:

ilIfuol-rr (TABLE-rr)
qr*atrtrqdel:
ELIGIBILITY CRITERIA

IltFnq
Position

fl-6-{t iFT tffiwr
Job Description

Ifsis,r6,dt
ASSBSSORS

. quiorqMf fu ffiEurefuq{sior
6t

. sRfrqfl fr S.dEd rrFdfdfM e. mrqmo ffi .rfu qFqior qr sr&Erq
qqffiqfi vorqdr s'rqr

. sf,s-TFlqwqrrfr ffi-cqrgrEt

. 3qffieilfi'enrn$ e[EFeFr Cdm, ff{E) or€qro-qst

. dS +s b trTqs tsqMefr & mrqq effDs{ sT €qrf,{ st

. uqMoit S a-o.46 etd riii$ qfr o1 6d fit
o sraillJrrrw oqib fu sqMcil olfrkd st
. cqM qfrfuqr $' enqrq w srdirq qr+ffi ol Eqge rqrq Et

. Coordinate the assessment activities & support for analysis of assessment
results

. Assist course in-charge on implementation, monitoring & evaluation of
related activities in the project

. Share progress reports periodically

. Conduct virtual assessments (video, live) of users

. Conduct live assessments of users through VC mode

. Resolve technical (sport related) queries of users

. Motivate users to complete the course

. Provide inputs to course in-charge on the basis of user feedback

ftiETET

Position
gftnqqql7q'dr
E s sential Qa alifi c ation

lldqiffTfidt
ASSESSORS

Dgq 6qm ffii qitiftd tiln fr $d e1ffir fr
Bt

qI
O@ umar qrq EsF+errcTq t ffi fi el-q +d a1FFr qr&Enq qildq \'f, q.$ f{r H.{

furdr
qT

't") 
ritilsdV$q$f,qENq G'{qsqm) uTrgfiqfrBdrilf,rirrd{tffi rfr wr} qrtrtrq
mlg*rtfiqr

t) Individuals who have successfully completed the NIS Diploma in Sports Coaching in
the respective sport.

Or
l) Completed any other Sports Coaching Course (min. one year) from a recognized University.

;) Completed any level course from respective National Sports Federation (NSF) or a reputed
Sports organization. 0. i '



* Preference shall be given to individuals with at least one year coaching experience in

the respective sport.

frquft:
o ondq frJqdI {fr eqq eIHr@-R fr qTw frtq Tq eiol q{ G{rqtf[d frfr t _

o frFe {fr, T6 ulq t fu e-fld qr&rEFR i' cfruf Aqr fr _eifrq Trq o1 gE q-fi o-lar t r qrHrc-ri fr
ffiqqifr grfl qrw cid b sTt{R q{ qE-rr t frftz {fr fuR o1 qnnfr 

t

o tsffi{ER el erdr+n er6rr m.rd qErq G{qi E'fr {f, EETnq s'qd HT+ dt erq.n wrf,t rq sr d
qq.tt

NOTE:

, THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

" 
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT

CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

O THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF

PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

s. M \rri oio. 6ffir: €rrfrs fug qq qrru qd e1 ffiq ftTdr q-6q ffi qrd eqm qrftoTfr grfr
E{ffiloq qt cl-dt qfrfl ftorql gRl qrfr frtqr qrqr qrRq t

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

;. or{.?'q[lrcl:
WORI( EXPERIENCE:

or{ oqrro or arsr ETi qrA ffirH fr ffiRrc EI sg Fq + rdq il{r qrBg'

DOCTJMENTS CLAIMING WORI( EXPERIENCE MUST CLEARLY MENTION THE

FOLLOWING:

O qftgnq'r;ng (NAME oF THE ESTABLTSHMENT)

u) HQirT qrfffiEr{Hsrfffi t ewrcrs ftil-fffr rird{ fr u{b ulltfirt sft RIfr sE
Fq t ildr{ G d I (srGNATrrRE oF coMpETENT AUTHoRrry/ISsurNG AUrHoRrrY
CLEARLY STATING THEIR POSITION OF AUTIIORITY IN THE ORGAIIIZATION.)

zr1 or{ .?r{r{q at €raft Ccrsfr or{+m rour sfu o.rftf{il df of ftlq udRrc dl
(DTTRATION OF WORK EXPERTENCE. (IN WIIICH DATE OF JOINING AND DATE OF

RELIEYING SHALL BE MENTIONED.)
ED fu{T fi{ fr sfrffi i o,rq frtqr B qr qfrgm fr fus rki rR ftgffi +l

WHICH THE CAIIDIDATE HAS WORKED OR TIIE POST

ESTABLISHMENT.)

(THE FIELD IN
HELD IN THE



€r;q cTdrt$:
OTHER DOCUMENTS:

10.

ii.

ch. qq frfU tr-r rrru: GflelR ordfffifr o'qfi et sio E-rfro-rlqmfr ofl of eio drfrFr
Proof of Date of birth: Aadhar CardllOth class mark sheet/l2th class mark sheet.

Et. 6ff, b qlqfr-C effiT{ Et tf{ eTd (One recent passport size colour photograph)

s. qrqrq fttqr, CfiA ftn.E qfi Bffi mT sd t qir{ orTT e{rcnrro t er*1.{r eirtEq Gl-{fifl{
fuqrqTsfiETt)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

st{ or+fr $T q?ril t, elrteq bqd s{ r+r.fr flqnrol t qgpo Flt qq B fr enwqo
terFr-*. mrrf, I eirq efl -q{qq, o.rd *qrrq dsr m amor- r q{ ssilR{d b a ryr5l e] Xqr o-€
tt

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfiI eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

qRFffi qfifiwr Gli{f,Eq Tl oG &-q|-{, sde{R oJ, fr+ Eq q-E ffiq fr mBd ffinng
qrmts m.-{i dt r s-voffia otTrns q$(rw. q'rsq fr qqffs mG frt r

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

qFlffimffiq{gfmftf, 1rn" order of documents is as follows):
m'. BtrftqqR O-l fr{Wf (candidate detaits)

s'. qqffiQ] EFIilS (Document for DoB)
rI. Flffr+tGltBfrO1sis-dffuf,f (Mark sheet of postgraduate degree)
q. Hfcffrtf,{gf&iFqOIffiqqFf-q{ (Degree certificate of post-graduation course)
q. Flklfi-Efr frt .]iE dfmf,l (Mark sheet of graduation degree)

5. Hfil6Efr[ITfuTq{ (Degree certificate of graduation course)

d. o-r{ q-gqq qR fi{ A @rcfr 66* T6q ori aqr ffidTffi Ai o1 frfU BiE d ilfr qTEq)
(Work experience if any (In which Date ofjoining and Date of relieving should be mentioned)

g. ffifAU eim UrfdH Sqlut-qf, (Latest Last pay Certificate)

e. t+'6 g[f,Rfr e-r qqdq o'Ti qTA EIdTtq, qR et{ e} r (Documents supporting sports
achievement if any)

iii. rqruTq{ o1 qHIFmdr EFBo mqi ofr n[+q6 Xfr rro t osmrq b sti qqlq-{ q{ fuft orfr

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
Attestation. SAI RESERVES THE RIGHT TO DISCARD BXPERIENCE CERTIFICATES
IYHICH DO NOT PROVIDE CORRECT DETAILS AS MBNTIONED ABOVE.Website links
could be provided to ascertain genuineness.

iv.

Bt

frlsffiefl-n o1 sq$ffi qr+H &' sneln q{ qTqn@rq & ftrq S"rr wgs ; EqRrg, qrkTr qr+€T
qffi fl qarw q6 Tfr t fu tsffi{qn }' qrenffit.{ q{ fqn furII*E11 

w

orv+?Br



Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. ffii ml iro s{FI T€iil qGqfu tsTst tsrffi qfr {wil fr frqfkd qrmT ql.ff olW ori
b vtfi=t qrl a{6 fr Gdfrq dFft r fr, ut&no-rq t q-5& q ei-a fr frrfr fi wq'&'vsrq{ q{, q6 q-qt

qrdr B fu-i qizor o1 frffi fr qrd e1 Wr rfr ort t; A sr-*t srffim q-Raql gRr rq qt{ A
qf"fr 

t

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAI.

*e, uq66 ff +1or{rfl-q y5ur ort sqq enil6{ fr Bfrfrfd IIcT rrrm T, rqd 6T+
dt I or{r+n rour ov} s{q errqstr' sffq-rr* of Us sft rEfr r tr'ri * ffi Tq ffr A
qrqftl

NOTE: SELBCTED CANDIDATES WILL BE REQUIRED TO PRODUCB THB ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRBD CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCBLLATION OF CANDIDATURE.

11. frqq €Ar qrtr (TERMS AND coNDITIoNS) :

11.1 or{oro: gs9ft66o.ffiero-rtforo 0t q{&'toqd{rt €Bile1q-qf}E]frd fiqer
qffi +rrlaqT qT wFr tsffi-dqru 6l{1 30 ftA d q}Bs erqf} qrfrBq q-qf} & c-(A fr w nfri
o-r qrfterHf, t+r eqq fuqr qr q-drdT B gE +Es q-qf} Tfr r-fr o1 qrfr Bl r qR wfr"o
tsffi@R ERT q-sfu-o. eEEd q{dru fuT qri qT qqff, ffi+oTi @1 €fufl e1 frd fr qtd qT

frrS fi ftqq fl KiBq o€ q frls fr d{6 b o-ilqn oI ffi qq qti q{, fusfr gd{dR,
Etri e1 erqrqTfr, enlffr qWRrfr efu qr8ql EriT frqff.d ES q-dr oqrqn qt-rFrf, t, ffi
qqH-d tsrfi-rdr{ EIS qrql qrdT B fr €EEI ol RqT GtS T-d qqqT h cf@rq srilw m-{ frqI
vlgrn1

Tenure: The tenure for this contractual engagement will be of 1 year. The contract can be terminated by

grving a 30 days' Notice period or one month remrureration in lieu of the notice period (In case notice period

is not served) by the either parly i.e. SAI or the selected candidate. In cases of extreme impropriety by the

selected candidate or in case the selected candidate is found guilty of violating any terms and conditions of
the contract or any misconduct including but not limited to misbehavior.r, negligence of duties, unauthorised

absence and such other misconduct as may be determined by SAI and prima facie established against the

selected candidate, the contract will be terminated immediately without any prior notice.

ll.2 €l[Iftff\l?itft 1,Lg. Limit& Salary):

Tffi
Designation

orE-ffi
Age Limit*

s$liFd qrf+ro fi6q**
Consolidated Monthly
Pay**

{flttr,.TrdT
ASSESSORS

40* 50,300**

* x qfu7q rttr t fuq etittff qTftqfuq ildd s o,s o or- vqt fretffid frtqr w\ntr t

** The initial remuneration for the present recruitment shall be ftxed as Rs. 50,300/-

\b4



. otg I ge *t dfufui fr,ttlfrA qnq37 t eqyrr effrfi wfr ,rtfu Wfr g gA1y6 ffi
woryafufr' -

O olrg sdilw- flqfoq Tfr{ti.,rs0ry/7/zs,Rll(dr) mi-o. 3o.nls79
s) qrfrqflur-wr-

BEqfu d ffi r.irgqtdd qq-ffire.rq fr o .st 
qrf -

flqfeq urq{ €. 36012t6t88-R{r (eq.Uqr.l Eqi-f, 24.a4tsso
oluioo ouq €. 36oruvzotz-er remt0rO Eqio ru.$.20t6
ffiqfoq vrq{ €. 3 603 6 t 2 t zo r: -et lwrl&m-rl Rqif, 3 t .o3 .2o | 6

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT nonns as
mentioned below:-

a) Proof of Age - OM No.l90l717l79-Estt(A) dated 30.11.1979.
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/6188-Estt(SCT) dated24.04.1990,

OM No. 3 60 I I I I I 20 1 2 -Estt(Res) dated | 4.03 .20 I 6,
OM No. 360361212013-Estt.(Res-I) dated 31 .03.201 6

ong t gd at €rqf} rlrrfrq €E srfYfiwr fr sr+fqn + q.r{o,rf, at ordft *' wrw ilft r

The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of lndia.

Candidates should note that onlv the Date of Birth as recorded in the Matriculation/ Secondarv
Examination will be acceoted. The maximum age limit will be calculated as on the openins date of
submission of applications.

11.3 *e worsdfr 
'- 
qp1ffih erEen c{so-tqfrrS €rqm-rfrtocrfi Urrdntqf,A*d

qr Q1 qrqrft, Frs&' frq,rTGm fr ffid oli qq ddtrs qqrur-qrlt{rf,{ qrt etrn r

' Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will iisue TDS
/Service Tax Certificates, as applicable.

11.4 .?r;q 't{+ 
'- 

qtr{t{R v6ur mvi qr usfi'r T{r Ai w o-t{ qr*r Har?tr{f, trflr Smrd r€r frrn r

wq ffif, r1gJ, epq;Sq qfu, qrf,T Tft{fl{,oErfurm efu, FrfuNr ffi ron E flqr rf,r w
qmd$ {eTR fiS erq rrfr q rfrm rfl dI} |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

1 1 . s e;fl ,- +Ifrd sdEq-R qrtr Wf qr6 fr z. s Eq e1 6r e efl b EfiER fri, ffi sqm qrfM
A qd q-{fi -fi b e{th{ s{1v"rfro. ofl etn w w ar+w s{ t efuo gfl qH qA &fi' r {s}' o l-srsr,

\'-*. Tfri df, e1 G.tWRrfr ol k{r qrftHff, &'q'nT qr sqrdr tt dqrD, ar+eTtr6'Ff,rs,
sRrq{ur cfiEbfdq eRIIET{q qrrdfr, qflfrtqm'qRtqr 6RT{sqrf frgzdur s#fr tr gqb
&rmrqr qfffi srq sfu t$rrR dTrfrq 6Rr qr0 : oo r zt03i20 1 s -gsqs-r Rqio' r z efi6 20 1 7 En{m

mrq dqilerD etftfr{s, 2ot7 6 qTsR qrqid Gt-trfr-rql b frq rilz d qm.fr B r qr,{ fl qrfi. ardcr
a{fr effigffi gfl urm d qrgrfr Bfu G{rrfr Ardsi qd q {q ent rfr carql uffi I

h4"



Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act,2017 issued by Ministry of Labour and Employment vide no
S- 36012/03/2015-SS-I dated 12th April2017. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year.

1 1.6 qrzr rftf,rAP{fi HGrr: Hqrqqrfffi &' ergirfi 6 s{tft{dqfr oG}fuq,-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

ge 
' 
qdr q6rfraqro., rfl-dqT ol qrq A fu, Eql o-t;il efl-{qq'm-q tr+fi{ B ni cO qTeql ERr olf{

tuBd Fq fr 6d frq qfi nA orwil t gq M & Effi fi qrqqE fr e-d t e-na B t

Relaxation: DG, SAI 'uvhere DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in rvriting, relax any of the provisions of these rules.

?qF-d tsffiq-qn oi qqi Mfu qfM Erir srq-sElq q-i €fE rrg qfr o-ddr €ir frFWi
fl ftf5q s{qr Ehn dqT T6 e{q-i Mft o{M o1{EE & ei-{qrq E-ffi ofu futaftt s]
fr-{il{ otrn r qq}' Grdrql, o-fd, ffii Biri ffift q+e+r o1 qTdH ET-{T Gfli fta-mT-jq-R

Bfl frt{ o-Kq E-arq .ii{ t-dqn et qETR il R+ qffirq/€qilltrd frtqrqr sm-drB I

The Selected Candidate shall underlake all the duties and responsibilities assigned by his/her reporting
officer from time to tirne and shall discharge the duties & responsibilities to the satisfaction of his/her

reporting officer. Fufiher, the duties, responsibilities and reporling arangements may be

changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing

termination of the employment.

?qF-d tsffi-{q-R ft]Mft GIltrfl-fr Em frqfPta qrqqq-6-dT o} qrt e-{i & ftq q-dqqq,-dl b
.rTqR qt EqTfr-f, qf erv o-T grf,l E-{rT 6}n r {qh .}rilclT, !qF-d c{tu?ffoJ, qR snqqq-o d
d, fufl frffi G{h'fuffi qrftqFro ql frd q-fi-R & drr{ o-T Et-d fuq, qFrq fldfrg€r Gi{ oTd

d-d t qt fr eld @-{i e ftq qreq +n etqrr q-o ffi Wffio. G{Tt{R q{ dfr dqT qqHa

tsffi{dTq el HTGqT &'qtq SBEI al G{EfU fr a-ilq riq.dq fi qreq o1-{ erq ordr-m q6uT qlG 01

11.7

11.8

11.9

e{-flfrrSflanqnftr

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as

assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties

_h4

TTfrTIT

Position

ql:rrff''rilttftT
Mode of Journey

6tffi,?ffit €mEn€Iltfmldtqmr
Reimbursement of Hotel, Taxi and
Food Bills.

qfltorfrdt
ASSESSORS

g+TrffiwrsdoqTtqrdr
qr qfi qftw frt-oa{r

Air in Economy Class or
by Rail in AC Two Tier

d-cf, qrffq fi RTq qfdF{ zrt3t-
t-qq + fl{; {Id{ il tff* qnr &'
mqPdRq +z:r- tqtils.mTffi
Effi dqr qfdfr{ lr'2st- sqq t
GrfDo, fi-d{ kd et sqqfr qei

ttftt

Hotel accommodation of up to
Rs.28t3l- per day;taxi charges of
up to Rs. 4231- per day for travel
within the city and food bills not
exceeding Rs.1125/- per day shall
be allowed.



beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on fuIl time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

11.10 wh-d sffi{dru G{qi flfrdql ffi mw{f, t E$ ffiq, s{l-{rfro., tq{Fm Girq €a-*q qfi
ffiefufu{frE fr fiqm'bfufuCffiAqr GhqRqo c{-drefisrqrqrdrt, frqS
tihcl fil {f, ffiiu{ qrm qlqrrTr wfr-d o{r.q?ff r+r.fu +f, qTf}f,{ur e o.ftrftql rR cru+qr
mi S' erctr{ frt aqr fiffi fr oqltrR qr Af{dR b uHt fr srfi S ergrm Rrf{f, ofu
qTrgfYf, ffiffi e ftrq ffi{Erfr dir wB-o sfrfrR qi qe{r€Hq S.S.\rq. (erdwr frqD,
1e64 Q'T HrH OT{t EIqI I

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964,to the extent possible.

1 1 .1 1 .3mqqfidr b e[TqR q{, q'I$ff qTT*] ffi s,GfU il tflm rnro fr frffi G.rdr R.rr{ qr RrHidRr
fr-{ qrFdl B r .o sg fuqr qrdr t fu tsr Erniilrq cr@rrT qqrq I fuqr qT tltrar B ar{r {s €EiE
fr rntiqr frT ffq eifrq qm qrgq 

I

DEPENDING UPON THE REOUIREMENT. SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIT'IED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AI\D THE
DECISION OF'SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11 .12 €Ff,fl o1 el-qlq qqrq eli qr $frEr amro qLfl-q t EcT: d sflq d qrqrfr 
r

The Contract shall stand terminated automatically upon expiry of the term of the contract.

1 1.1 3 aqtrd il fld FqEr of frff,r ffiffifrqr fr1 qrqrt .?fu qE ugfir fldFquq
q-Efetd=rfrqqrtqTd 1 Gq.) Eil-66l e{Frqfrkqruqb\r{qfr 1 (gD Hrdsluftafoql
&'qgrafuqr6T€ onureoru dfuErsqrqor d qrqrfr 

r

Performance of the selected candidate will be monitored./reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. oFnil{ irfr Otr- c{tqfl e1 &qf, https://sportsauthorityofindia.nic.inlsaijobs ftiO }' grurq t
etf{flgq srTnff or{r dry I fr-S el-q H?qq t qlq .}rtfi ffifiR €f E q qrEt d,rr r€ grd
oftfi-fi mr Eqr u(r1l aqeTEe q{ qfiqtwyefltfi qqT oG t qf,A, Uffiffi't & qrq
frsfrRrdil{qF('

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i. tu€-+n w$fi' eri{mEr qTnfiq{q(de1G€-tq un{d rrflqB.qrTfr€Iiilnqfrq
Tsfl qTEq I qffi' qR 6d fuq qH fi' qrE eflrfil t-f,-qri$ fr ot{ ceorq' Tfl fuqr u(rn I

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.



ii. of{dlqq qTildq wI6Tt qrq E-sgrfud Elmrilg qrfrg ori dt (s.r-uttested documents

to be uploaded while submitting application online) :

1. qqftl{o][EIM: c{rqnm-t-d rodTrzfro&fia13i6dTRSTl (proof of Date of birth:Aadhar
Card/1Oth class mark sheet/12th class mark sheet.)

z. 3'flcl{qfr' teiFl6 frIqEl qd ef{Hd qrllulqfll (Cerrificates of essential educational
qualifications & experience.)

3. ffif ofl-f,tq@Itfln!il sfueqreNoltqe1Gqfrfrfrl (Scanned copy of passporl

size color photograph and signature.)

4. &qnrq qwnrelq-fl €,r-ot fr o-rc q,-{+ il mq-A fr s{b E-dqH ffiqdt t q-apqft qflur-
qTetS-{Otq-{qFt(ScannedcopyofNoobjectionCertificatefromtheirpresentemployer,
in case working in Central/ State Govemment/ Autonomous Organizations.)

5. qfi{dq eiFq UIdI{qglul-Trtl (Latest Last pay drawn certificate)

1 3 . Gndeq srq o,,r+ qfr siFdq ftf{ , Gftdrq-{ slTaET or+ ol f{qur {t Eqr qqr B,-

. effror{q on}fi ffT+ et qnFrr ftfltt- 02-02-2025 (qtr: irrcT 10 qq +)

. .rfr+o6a ont6{ qqr ET+ at gifrq ftl{:- 17-02-202s ( $rrifflrT s eS rol
LAST DATB FOR RECEIPT OF APPLICATIONS: The schedule for applying online is

given below:-

Date of Opening Online Application:02-02-2025 (10 AM Onwards)

Closing date for submission of online applicationzl7-02-2025 (Till 5 PM)

rffiqfrI:
CONFIDENTIALITY:

rihil fr'dRH, qo €trr+{r t m qqno tsd-dE-R o1q't qToq b ftq q-ildwf EFfl rffiq
qrffiTS qrw m-.S +ft Gir s$ SEaT b eru-i ud-.dTfrEl e1W o-nT dqTt qS rMq
qr+orfr fr, ffqr frrS SqT b, ffid, qRr&iur srdr, Tiffif, qfrIId Erct, slgq gIeT, trilh
ffiq-uT fii ftd fi qqfre o-r rn]ffi-o qrtepT .:h qfueluT sldr, arcNIIq eir{ ffi
qf{fil-fr 

, 
qqqrq &. ilfr b eirq q?fl g, ffi Fm1 eir ao4-*1 {urfr Fqi, fu qq {urff fu i, qTqR

{6s qr ot€ erq ES qq-f,T-fr qTfud A q-d-ft t n* "rtqfrs E1sq1-fr" oEr q-ar B I

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reporls coaching

data, performance analysis and psychoiogical testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,

marketing strategies, trade secrets or any other such information refered to as "Confidential
Information".

t4.2 wfrd qffi e1 e{qi o,ddi fu qrffEo fuffr h €tit{ fr qqrq srfM of Tdffi &.

frar frd gSilf, qr ffi or €osq rrf,rRrd s{i, tM trqrut fr r+rq ti, AE frrt+i, qr E S
e,rq qR &' q-q q{' gffiTq qr 6fl qlq t od o'G o1 ol-gqfr T0 d qt(',fr t qR ot{ gwo,
tq, q-qnur, {q or{ &' rnq b sq q \rf,trd Effi fr qm+Tfr o-r tsqfrq He[q qfqorfr o1

qqffi & Fqr trrdr B, fr ES E S fr witr{ b troe Mi b er1qn s6 6Tffi e1

orqTftt dqrfr, qR wna e{rq?ff l{Rtqr ilT Eq rrq strEtqH & ercnqr ot{ gwo, to
ffirRn oril qrcar t qr ot{ qrrflt qqrf{d o-rqr qrf,ar B, fr tsr q&rq qrlsfirfr at ftrRtrd

ffiumH{i& qEAElaTqrvoaBI

Selected persons will not be allowed to publish a book or a compilation of articles or participate

Ifudr, 
- a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any

a

a

t4.

14.1



other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actioas as per.rules..However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same can be
carried out only after obtaining written approval of the Competent Authority.

r4.3 ffisfi q-qfu&'eRrq, offlt qlrfu enfu+rll{.rffidr erfgfrqs, rsnd qrqqrfrA
G{etr{ ilrrr €i{ ffi fr1 c{-qfu b Etnr ssb gRT \rfiBa et G mt{ t qrrn-fr Effi E$
6qfr el qA q-argrn il qni b frq BrfUpd =rfr B r

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

14.4 ?qfr-d 6ftt frffi $ ql-tro fr Eyt orsFRIE-d qr q-q qI mn6 Tfr e Ts,a, fr rlRfiq l+f,
qrfUo{q eitr vrorq b frd il qfrRT d r

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Govemment.

ls. erqqrff:
OTHER CONDITIONS:

n. mlqffiolqrw 3rlffiof qRiPrfi. q:tHtr 3hffifrfl{urfr'eflqnwuiapB-o
Rlqr qryfr fr ernffi 01 efi i wi b t{ff q{ qrerrtrI{ il ftrq Sflq'r wq-n I

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

q. eTrerl, ffi{ cirmtftifYcqrfrqq6lU, ffiqtolffq eifu6rn GifqqOq$
w qlsTfirfr frtn t qq €Eiq fr rnttqt ffii Effi fi c{lliltfi qr Er|rrR rR ffdR qd fuqT wgrn I

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

4, rrrrfr €-6 qrfUf,NT (qT€qD &'qrq fufl ot€ El{q qarq frffi rfr wq w frETqr eil-q/qr qr{
uhqr fr1 rq oG mr edYo,R gdDrd B r

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

q frtS fifudrcotRtfrfrrflF?Rrn, Hr&n eiftqmfUffidt,
The DG SAI shall be the final authority in case of any dispute.

s m {0 ilto t er{ciu cfTtfru qqfifi eiq gs €TT6q fr ffid o.Sqr$ qr s{fi-r0 6ffi b
Frq fr m b frq Effi S il{6 t aT{ fi GdUfi Ffr e6as6q ffi of qrrar qd E}fr r

The appointment will be purely on contract basis and does not confer/ entitle himlher to claim in any
manner or bestow any right for his/her engagement as regular employee in this organisation or that of
a govefirment employee.

q. ttr$m q tsqru * €tffUd et{ fr E-*-ffi frffi e1 effimdl b mfnm h crfi{ frrfr r

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

u. qnlqr fr qrqqTfidr ol urn fr rsa S(, gfi t{d fuR fuqr qrgrTr fr \r#'E{ot €,rdfu &'ftq tE
q,Tr Gilr t{Rtqr &'qrc{ qrd rrfiR grfl fuf, frBd fufr fr *qnrqftfrqqr trRT qwor BqdFT
fuqr qt voar B r rnGH il qrq RqT ftt$ snq qdrq t{f, 61 rg ori or GdUE R ffi rtrar t r

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Govemment of India along with SAI. SAI
reserves the right to cancel the panel without assigning any reason.

W



d {s €dq fr erDq srfuWrTruRq{, qR ot{ d, frEfr trTdql of aE-qT{c q{ stcil qKrrT 
r

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

s. Effi fi E-dE et Rifr fr, tsqn *k o-r oiffi €w-{uT tq qmr Hrqrn I

In case of any dispute, English version of the Employment notice will be treated as valid.

.r el.r}eq mri t qofr tsffii o'r qE gBfyd or A-{r qGq fu' d Aqrq-{ fr ftqffta qfi qrrdT qrff
o] Wr oril t r ql tsffid-+R qz-dT qrff o] W T€r o-{A t, s€ *{-dfqqq b frffi fr qqu fr q*'q
6flqrqTsFarat
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be

disqualifred at any stage of recruitment/selection.

e. Fqffra qt-Fq fr q Ai qd qr eryf7e1-6w1e{f{d qr qrx{rm'frrrat rrIM q{, et:lqcl qsIUI 
Td,

il#agEqTw of eioarfuor at qF qTR b Bql qIR efltfr qiif q{ frqrt Tfr fuqr qt\iq-r etru

u€ srS-+To-{ftqlqt(nnt
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc

shall not be considered and are liable to be rejected.

a. qr8il rrdqBqra€qiffuolqRrqffid/qfriifYdgs-rorilrqtrG$T.srfuflRgdEffi{trdtt, qR
q-rqqrfiTr q.S A k{r e1-€ eflroT frk qrfr fuq I

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so

arises without issuing any further notice or assigning any further notice any reason thereof.

r+rGur or frnfq eifu Aqr Gir w Et il Eolw. frd fr G{fr.f, q{ fr-dR Ter fuqT u(rn I

The decision of the SAI will be final and no appeal will be entertained against this issue.

Wqr qTtet qqlcbfuqffidFqt q!fl€-+f, ol-onizt€t
Please do visit your email account regularly for further updates.

16. qtflr[;I\rd qt,IlsiD.R (AppLrcABLE LAw & JrrusDrCrroN):

qqB-d Effii fl erEqq r{rrfl wRfBI e or{+ &. er{qn qgfto Gfu qrRd d'q t Etfr
qer Glqf( qT€lr .fr{ wH-d tsd-eqR frffi Lft frEK b frq-cTt e frq ffi of q-dTed } q-aq

Mq-mT{& Gretr{dtt
The contract of the selected candidates shall be governed by and construed in accordance with the

laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the

exclusive jurisdiction of the courts of De1hi, for the adjudication of any dispute hereunder or in connection

herewith.

ftqufr gorE):
t. €fuar qa il fuq Gndodq odev 0 7 dde rft{ ffi tfr Rlfr I €frzT ql etfi qfr qdw dt(w 1

lsil ennr, adaarv {s dq w $ eqn I sod d fu Wroqrdf oT qd qqfid sffi il
strdr fr sqtfu b ErE rt qrfi ta soar d aAt qqfrd Jd@r{ c/q} rlTqtr o1 sqtfu b qtd

(ffi fi a7r6 f qd w Ei wt ar dtdT qfr o{ sadr d rt{ r/Rdw b Wf fr*q w ftffi qd il
frw C,ffiqfuqT gF fr qr sqfl dndT'tfr d w sqrt il C qful@d /4 (wqdr ryT

cndgT7 rf{ r/f*d- / s h fueidl il otrtnt w W fr qtq?t dtfu qr{Aqr I aw qd il fuq
auftn 617 6 fu qW Erqr{ r' rq 6ffi oT frqa qlq iw rfu sqv Gldv{ T*H fuqr
qr sil Gt{ x{rdw il qMaT ,zfu dotatt $ 7{ qtrq t{FT d vot dr

THE MAX]MUM TENURE FOR THE COI{TRACT\]AL POST IS 1 YEARS AND IN NO CASE

WHATSOVER THE CONTK CT I,IILL BE EXTENDED FURTHER, MOKEOT/ER, THE

CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF ASSESSORS MAl'
CONTIN(]E TO EXIST EVEN AFTER THE EXPIRY OF COI{TRACT OF THE SELECTED

T\ ^ 
, CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE

\U,dry,{

t



POST (IN ANY CASE WHATSOE'|/ER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A
FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED

ON THE PRINCIPLES AF ARTICLE 14 (MGHT TO EQUALITD & ARTICLE 15, IN ORDER TO
PROVIDE A FATR, JUST AND ESUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB
MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT,

2. t{RdqdostfAwartsretqfften qd olsfifi ttvAsTqqfrdsdlwdl
w ww,fi ( alqdr Mrr il fuq frftff sQrafl r oilmql oitr qr frf tr*,ffi\q do sffifr drcn
qr sffi I Effi safu h fuq ffifrgffi w soar d, drnfr Td w ffi qrar d fu tsr o){
tt7 sQr6{ar artfrqrcidrffrq swh lqfrd d {v frflqv l dfufud €fidtHT
adav n * offqro lbwv or patv aa\ wt\n7il

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWET/ER, IT 1,S MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADI/ERTISEMENT.

er$ot.ut, ddqq ffi ffiqT I tn T d+ dTA affi oT frvtuv fi sppu v$ frqqT ofu etdT qT qdr
gw eqr o7E77 etfu qff antqn I aFT d+ il dltw €lfr M utv enf r w fr€tffiO i ewd qHr qrEn r

DISCLAIMERz CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREI]9
WHILE PARTICIPATING IN THE RECRUITMENT DKIVE.

sqfreqrM*croR)
cttr golg rRE c Ra r r M E N r c E L L)

wtnr gw ovfoqgAr HEAD o F F r c E)




